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This document must be developed jointly by the postdoctoral applicant and the supervisor. Keep content clear and accessible for multidisciplinary review. Aim for 1,000–1,500 words across all sections combined.
1  Applicant and Supervisor Information

	Postdoctoral applicant
	Full name

	Supervisor
	Full name

	Co-supervisor (if applicable)
	[bookmark: _GoBack]Full name, or N/A

	Proposed project title
	Working title of the project



2  Project Overview and Rationale
Recommended length: 150–250 words

	Address the following questions:
1. What is the core research question or problem?
1. Why does it matter scientifically, clinically, or societally?
1. Why is this the right time to pursue it?



	Describe the core research question, its significance, and why now is the right time to pursue it.






3  Proposed Approach and Feasibility
Recommended length: 200–300 words

	Address the following questions:
1. What is the proposed approach or methodology (high level)?
1. What key resources, platforms, cohorts, datasets, or collaborations support the work?
1. Why is the project feasible within the fellowship term?



	Describe your methodology, key resources, and why the project is achievable within the fellowship timeline.






4  Added Value of the Postdoc and Fit
Recommended length: 200–300 words

	Address the following questions:
1. What strengths, skills, or experiences does the postdoctoral fellow bring to this project?
1. Why is this supervisor–fellow pairing a strong fit?
1. How does the project support the fellow’s career development goals?



	Describe the fellow's relevant strengths, the rationale for this pairing, and how the project aligns with the fellow's development goals.






5  Innovation and Distinct Direction
Recommended length: 100–200 words

	Address the following questions:
1. What is novel, ambitious, or distinct about the proposed direction?
1. How is it aligned with—but meaningfully distinct from—the supervisor’s existing research program?



	Describe what makes this project innovative and how it distinguishes itself from the supervisor's current program.






6  2030 Vision Alignment and Intended Impact
Recommended length: 100–200 words

	Address the following questions:
1. Which RI-MUHC 2030 Vision priority area(s) does this project support?
1. What is the intended impact — scientific, clinical, translational, and/or patient-centred?



	Identify the relevant 2030 Vision priority area(s) and describe the expected scientific and/or patient impact.






7  Mentorship and Training Environment
Recommended length: 200–300 words

Supervisor input required. Please address all of the following points:
	1. Recent mentorship experience: approximate number of postdocs and graduate students mentored in the past 5 years
1. Brief success examples (if any): recent trainees and outcomes, noting that success includes academic and non-academic paths (e.g., faculty, industry, clinical research leadership, public sector, policy, or other research-related roles)
1. Supervision structure: meeting frequency and day-to-day support arrangements
1. Feedback practices: how progress is reviewed and adjustments are made
1. Mentorship committee: composition and role, if applicable
1. Commitment to professional development, equitable practices, and an inclusive work environment adapted to the needs of the candidate



	Describe the mentorship track record, supervision structure, feedback approach, and commitment to the fellow’s professional development and inclusion.
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